
Preselection &
Recruitment

With Preselection & Recruitment you can detect the risks in people’s attitudes 
before being hired. Your organization chooses the topics to analyze that may 
become potencial or catastrophic risks to its patrimony or security.

We use a questionnaire specifically design for the needs
of your organization.

Class

Prevent

Method

IVR

Application
Frequency

Only Once
(Through the hiring process)

Alcohol & Drugs Colussion Compliance

Confidentiality & Secrecy Corruption & Bribery Criminal Liaison

Data Breach Documentation Brach Fraud

Loyalty Use of Information 30+ topics to choose…

Preselection
Recruitment 6 topics to choose

3 topics to choose

The risk is avoided since the
moment we hire the people.



Competitive
Advantages

Greater Reach
Available around the world in 
any language. All you need is a 
phone line.

Adapatable
It is totally adaptable to your 
needs, designed to evaluate the 
specific points you require.

Availability
Available 24 hours a day, 365 
days a year, with complete 
autonomy of management and 
application.

Cost Effectiveness
With extremely economical and 
highly profitable prices.

Ease
It is very easy to implement and 
apply, since Ethics® takes care 
of the difficult part.

Vanguard
It is the most modern and most 
advanced tool of its kind 
worldwide.

All results are delivered through an interactive individual report 
with audios included in the Ethics® App.

For data processing, we use a unique and patented process, Ethics® 
Management Process, which relies on different technologies.

Contact your Ethics® Consultant or Adviser
to hire and learn more about our services.


